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“The time has come for an explicit commit- 
ment of private and public energies toward 


facilitating, to the greatest extent possible, the 


creative development of every human being in 


the Province of Alberta?’ declared a White 


Paper, published by the Government of 
Alberta in March, 1967. 


“In other words, the time has come for 
humanitarian values and social concern to 
be registered in a much more positive way:’ 
In expressing this concern ‘‘human 
resources will be treated as being intrinsically 


‘more important than physical resources’’ and 
“consideration will be given to human beings 


individually (persons) rather than to human _ 
beings collectively (society):’ 


As a direct result of recommendations con- 


_ tained in the 1967 White Paper, the Alberta 
Human Resources Research Council was 


created. 


What does a Human Resources Research 
Council research? 


According to the legislation ‘“‘The objects of 
the Council are to undertake educational, 
social, economic and other research relating 
to and affecting the development and conser- 
vation of human resources in Alberta?’ 

In a complex modern society the range of 
problems open to study is as various as the 
individuals who live in that society. In terms of 


RECEIY 


the 1967 White Paper, and the specific legisla- 
tion which created the Alberta Human Re- 
sources Research Council, any problem which 
touches the lives of individuals within Alberta 
is within the scope of the Council’s mandate. 


In concept, the Alberta Human Resources 
Research Council is unique in Canada. No 
other organization has been established in a 
formal way to consider the problems of individ- 
uals in such a broad and comprehensive 
context. 

Drafting a concept is one thing. Building 
an organization which will fulfill the promise of 
that concept is another. 


How has the Alberta Human Resources Re- 
search Council translated its concept into 
specific acts and deeds? 


What aspects of Alberta society has it 
chosen to study, and why? What results has it 
shown so far? 


Has its early working experience shown 
that the ideal underlying the creation of the 
Council was viable? 


At this stage of man’s development, do we 
even know enough to undertake the kind of 
broad-spectrum studies it was expected the 
Council would undertake? Is the state-of-the- 
art in such disciplines as sociology, education, 
and other people-oriented fields sufficiently 
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struck to enable the Council to call on the 
services of senior university research per- 
sonnel). Individual researchers have been 
commissioned to undertake specific studies 
which have further enriched the Council’s 
research capability. 


Demographers, sociologists, educational 
administrators, economists, anthropologists, 
linguists, town planners, and specialists from 
a variety of other fields, have contributed to 
the Council’s growing body of basic 
knowledge and know-how. 


Increasingly the Council has focussed its 
efforts on consolidating and synthesizing data 
that has emerged from its own studies and 
from studies undertaken by others. Attention 
has been directed to the application of a multi- 
disciplinary approach to the data, an approach 
which the Council now feels is essential to an 
in-depth understanding of modern social is- 
sues. It is the Council’s feeling that the rela- 
tively narrow range in which one discipline 
might perceive a particular social issue is no 
longer sufficient for the purpose of 
formulating alternative policies. 


By its legislation the Council is empowered 
to examine issues across a broad social spect- 
rum. Ongoing activities encompass such gen- 
eral areas as education, urbanization, mental 
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The Alberta Human Resources Research 
Council is a corporation created by the Alberta 
Legislature. Control of the Council is vested in 
a ten-man Governing Council appointed by the 
Lieutenant-Governor. This ten-man group sets 
policy, specifies the duties and priorities o7 the 
Council, and generally oversees the operation 
of the research agency. 


Members of Governing Council are: 

Hon. W. Helen Hunley, Chairman, Minister 
Without Portfolio 

Dr. L. W. Downey, Director, Human 
Resources Research Council 

Dr. W. E. Beckel, Academic Vice-President, 
University. of Lethbridge 

Mr. H. Bliss, Vice-President, Business & 
Finance, University of Calgary 

Dr. G. L. Burton, Rancher & Economist, 
Clareshoim 

Dr. T. C. Byrne, President, Athabasca 
University 

Mrs. Mary K. Green, Canadian Red Cross 
Blood Transfusion Service, Calgary 

Mr. F. W. Hoskyn, Principal, Collingwood 
School, Calgary 

Hon. Louis D. Hyndman, Minister of 
Education 


Dr. Donald R. Wilson, Faculty of Medicine, 
University of Alberta 
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